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conduct the energy review and establish the baseline,
energy performance indicators (EnPls), objectives,
targets and action plans necessary to deliver results that
will improve energy performance in accordance with the
organization's energy policy

implement the energy management action plans

monitor and measure processes and the key
characteristics of operations that determine energy
performance against the energy policy and objectives,
and report the results

take actions to continually improve energy performance
and the EnMS.

FIEMOER,

understand the context of the organization

consider actions to address risks and opportunities
conduct an energy review,

and establish energy performance indicators
(EnPls), energy baseline(s) (EnBs), objectives and energy
targets, and action plans necessary to deliver results
that will improve energy performance in accordance
with the organization's energy policy.

implement the action plans,

monitor, measure,

take actions and continually
improve energy performance and the EnMS.
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Introduction

Introduction

1 Scope

1 Scope

2 Normative references

2 Normative references

3 Terms and definitions

4 Energy management system requirements

4.1 General requirements

3 Terms and definitions

4 Context of the organization

4.1 Understanding the organization and its context

4.3 Determining the scope and boundaries of the energy man-
agement system

4.4 Energy management system

4.2 Management responsibility

5.1 Leadership and commitment

4.2.1 Top management

4,3 Determining the scope and boundaries of the energy man-
agement system

5.1 Leadership and commitment

7.1 Resources

4.2.2 Management representative

5.1 Leadership and commitment

5.3 Organizational roles, responsibilities and authorities

4.3 Energy policy

5.2 Energy policy

4.4 Energy planning

6 Planning

4.4.1 General

6.1 Actions to address risks and opportunities

4.4.2 Legal requirements and other require-
ments

4.2 Understanding the needs, and expectations of interested
parties

4.4.3 Energy review

4.4.4 Energy baseline

6.3 Energy review

6.5 Energy baseline

4.4.5 Energy performance indicators

6.4 Energy performance indicators

4.4.6 Energy objectives, energy targets and
energy management action plans .

6.2 Objectives, energy targets and planning to achieve them

4.5 Implementation and operation

7 Support
8 Operations

4.5.1 General

4.5.2 Competence, training and awareness

7.2 Competence

L3 Awareness

4.5.3 Communication

7.4 Communications

4.5.4 Documentation

7.5.1 General
7.5.2 Creating and updating

7.5 Documented information
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7.5.3 Control of documented information

4.5.5 Operational control

8.1 Operations planning and control

4.5.6 Design

8.2 Design

4.5.7 Procurement of energy services, prod-
ucts, equipment and energy

8.3 Procurement

4.6. Checking

9 Performance evaluation

4.6.1 Monitoring, measurement and analysis

9.1 Monitoring, measurement, analysis and evaluation

6.6 Planning for collection of senergy data

4.6.2 Evaluation of compliance with legal re-
quirements and other requirements

9.1.2 Evaluation of legal requirements and other requirements

4.6.3 Internal audit of the EnMS

9.2 Internal audit

4.6.4 Nonconformities, correction, corrective
action and preventive action

10.1 Nonconformity and corrective action

4,6.5 Control of records

7.5 Documented information (see above under Documentation)

4.7 Management review

9.3 Management review

10.2 Continual improvement

Annex A (informative) Guidance on the use of
this document

Annex A (informative) Guidance on the use of this document

Annex B (informative) Correspondence
between ISO 50001:2011, IS0 9001:2008,
[SO 14001:2004 and ISO 22000:2005

Annex B (informative) Correspondence between
IS0 50001:2011 and ISO 50001:2018
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